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Senator Durbin Re-Introduces DREAM Act
on Heels of President’s Immigration Speech

By Travis Packer

Senators Richard Durbin (D-IL), Harry Reid (D-NV) and Robert Menendez (D-NJ) re-
introduced the Development, Relief, and Education for Alien Minors Act, or “DREAM
Act,” which would provide a pathway to legal status for the thousands of undocumented
students who graduate from high school each year (the companion bill in the House was
also introduced today). This introduction comes on the heels of President Obama’s
speech on immigration in El Paso, where he stated that “we should stop punishing inno-
cent young people for the actions of their parents. We should stop denying them the
chance to earn an education or serve in the military. And that’s why we need to pass the
DREAM Act.”

Last year, the DREAM Act came within a few votes of becoming law, passing the
House before failing to gain enough votes for cloture in the Senate. This year, states
have kept up the fight—most recently both Maryland and Illinois passed their own ver-
sions of the DREAM Act—allowing unauthorized students to pay in-state tuition. Other
states are set to follow their lead, but it is important to note that without the federal
DREAM Act introduced by Senator Durbin, these students would still never be able to
legalize their status. As Senator Durbin noted today upon introduction, the DREAM act
“is not just a piece of legislation. It is a matter of jus-
tice.”

The plight of the DREAM Act students encapsulates
many facets of today’s immigration crisis. Caught in a
system where there is little, if any, means for legalizing
their status, smart, hard-working kids face an uncertain
future because of their inability to continue their educa-
tion, work, or join the military. The loss of potential,
productivity, and hope for these individuals is also a loss for this country. The United
States is missing out on talented workers and entrepreneurs, and is losing vital tax reve-
nues and other economic contributions.

The DREAM Act has been around since 2001, when it was introduced by Senators
Durbin and Orrin Hatch (R-UT) in the Senate and Representatives Howard Berman (D-
CA) and Chris Cannon (R-UT) in the House. The current bill allows current, former,
and future undocumented high-school graduates and GED recipients a pathway to U.S.
citizenship by obtaining a college degree or serving two years in the armed services.
They must also have come to the U.S. before turning 16, be under the age of 35, have
lived in the U.S. for at least five years, and have “good moral character.” The bill is sup-
ported by 70 percent of American voters, and has 32 sponsors and co-sponsors in the
Senate.


http://www.immigrationpolicy.org/just-facts/dream-act-2010
http://www.immigrationpolicy.org/just-facts/dream-act-2010
http://immigrationimpact.com/2011/05/10/is-president-obama%E2%80%99s-speech-on-immigration-campaign-politics-or-a-call-to-action/
http://www.whitehouse.gov/blog/2011/05/10/president-obama-fixing-our-broken-immigration-system-e-pluribus-unum
http://immigrationimpact.com/2010/12/09/still-dreaming-dream-act-is-not-dead/
http://immigrationimpact.com/2010/12/09/still-dreaming-dream-act-is-not-dead/
http://immigrationimpact.com/2010/12/18/senate-fails-to-bring-dream-act-to-final-vote/
http://www.washingtonpost.com/local/politics/gov-martin-omalley-signs-immigrant-tuition-bill-into-law-in-maryland/2011/05/10/AFNNz8jG_story.html
http://progressillinois.com/quick-hits/content/2011/05/05/dream-act-passes-quinn-withdraws-federal-deportation-program
http://immigrationimpact.com/2011/03/30/tuition-equity-could-be-coming-soon-to-a-state-near-you/
http://www.immigrationpolicy.org/just-facts/dream-act#economic
http://www.immigrationpolicy.org/just-facts/dream-act#congress
http://www.firstfocus.net/library/polling-and-opinion-research/public-support-for-the-dream-act
http://immigrationimpact.com/2011/05/11/senator-durbin-re-introduces-dream-act-on-heels-of-president%e2%80%99s-immigration-speech/
http://immigrationimpact.com/2011/05/11/senator-durbin-re-introduces-dream-act-on-heels-of-president%e2%80%99s-immigration-speech/
http://immigrationimpact.com/2011/05/11/senator-durbin-re-introduces-dream-act-on-heels-of-president%e2%80%99s-immigration-speech/
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...DREAM Act Continued

President Obama re-stated his commitment to fighting for the DREAM Act,
and is sympathetic to the plight of these students, many of whom were
brought here at a young age by their parents and know no other country
than the U.S. As the President stated yesterday in El Paso:

It broke my heart knowing that a number of those promising,
bright students — young people who worked so hard and who
speak about what’s best in America — are at risk of facing the
agony of deportation. These are kids who grew up in this coun-
try. They love this country. They know no other place to call
home. The idea that we’d punish them is cruel. It makes no
sense. We’re a better nation than that.

The President, however, does have the authority to change the fact that we
deport these promising young students, despite the fact that he cannot pass
the DREAM Act by himself. The President has the authority to instruct
DHS officers to exercise discretion and grant deferred action or other relief
to DREAM Act eligible youth until the DREAM Act is passed. If the Presi-
dent truly believes that these children love this country, call it home, and
are a vital part of our future, then he has no other choice than to do every-
thing

Photo by Center for American Progress
Original Date of Post May |1, 201 |

http://immigrationimpact.com/2011/05/1 | /senator-durbin-re-introduces-dream-act-on-heels-of-
president%E2%80%99s-immigration-speech/
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http://www.whitehouse.gov/blog/2011/05/10/president-obama-fixing-our-broken-immigration-system-e-pluribus-unum
http://www.immigrationpolicy.org/sites/default/files/docs/Memo_exec_branch_authority.pdf
http://www.flickr.com/photos/americanprogressaction/4159048670/sizes/z/in/photostream/
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Recognizing Racism,
Discrimination, Bias and Bigotry

| was once asked by a Leader of a very influential
anti-discrimination enforcement agency, “How does
one recognize racism and discrimination?

| answered that it is something that one feels and
knows when it occurs to them or in observing it hap-
pen to others. There is a feeling of being powerless and lacking
control over one’s self.

As described by the late Rod Serling creator of the “Twilight Zone”,
(a television anthology in the late ‘50’s and ‘60’s) racism and dis-
crimination are tools of control. As he stated at the end of one epi-
sode called The Monsters of Maple Street, “The tools of conquest
often do not necessarily come in the form of bombs and explosions
or fallout. There are weapons that are simply thoughts, attitudes,
and prejudice —to be found only in the minds of men. For the record
prejudice can Kill, suspicion can destroy and a thoughtless, mindless
search for a scapegoat has a fall out all its own... for the children...
and the children yet unborn... And the pity is that these things can-
not be confined to the Twilight Zone!”

Too often we express ourselves in our tone, choice of words, the
attitudes from our hearts and minds affecting people in a way that
serves to demean and devalue others so they are marginalized to
be lesser than, undeserving, unfit to the point that they are accepted
generally to be so. This is what discrimination and prejudice, bigotry
and bias are. The victims feel as if they have been placed in the
“Twilight Zone”. They often can’t believe what is happening to them
or why it is happening. It is belittling and rude.

We all need to reflect on our choice of words, tone of speech and
the attitudes we harbor and express. The cost of assaulting a per-
son’s dignity is high and costly: Resulting in poverty, lack of oppor-
tunity, destruction and hate which is the largest killer on the planet.

Ask yourself if you are one of the “Monsters of Maple Street”.

-Rudy Simms 5.10.11
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Un Gay Rights

Rev. Al Sharpton is a supporter of equal rights for

gays and lesbians, including same-sex marriage. Dur-
ing his presidential campaign in 2003, as one to never
mince words, Sharpton said he thought it was insulting | guAR‘
to be asked to discuss the issue of gay marriage.

. . . . -Revernd Al Sharpton
"It's like asking do I support black marriage or white mar-

riage.... The inference of the question is that gays are not
like other human beings."

Photo courtesy of
Wi ikipedia.org

He also told the National Black Coalition for Justice, "I believe in equal human
rights, before the law, for all human beings, and race, gender, disability, class or
sexual orientation should not be a factor under the law. Even though we live under
the law in a secular democratic society, religious groups must still be able to main-
tain their spiritual and moral option to either give or withhold a religious or sacred
blessing to such unions. However, the government should not have that option. It
must affirm the human and legal rights of everyone."

Sharpton is leading a grassroots movement to eliminate homophobia within the
Black church and recently visited Black churches in Waterloo, IA and Des Moines,
IA.

The Des Moines Human Rights Commission

Des Moines has a long and rich history of protecting its citizens from unfair/unequal
treatment. The City of Des Moines established a human rights agency in 1954 as a
vital part of the city’s effort to make equal treatment an asset to those who live and
work in Des Moines. The Human Rights Commission exists for those who suffer dis-
crimination as well as the healer of those who may be unjustly accused.

An impartial, complete investigation of complaints can sort out the facts and deter-
mine the appropriate conclusion of the issues raised. Another option we attempt to
use is Mediation or Pre-determination settlements that resolve issues without blame to
the satisfaction of both Complainant and Respondents to an allegation of discrimina-
tion.

Civil rights complaints originate in virtually every city in lowa. This is why public sup-
port is so important to maintaining local commissions. lowa has 27 local commissions
and a State Civil Rights Commission. The efforts of all of these agencies are essential
in maintaining strong diverse communities that promote respect and make living in our
respective communities a pleasant experience for all of our citizens.
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"To be afraid is to behave as if the truth were not true”

Bayard Rustin transcends history. He is an American original who
helped shaped America, transforming it into a more just society
at a time when justice for African Americans was a intermittent,
random reality. Bayard was born March 17, 1912, and was a
proud, openly gay Black man. He lived a phenomenal life, and
we believe that he has not been celebrated with due diligence.
He was a civil rights activist, who was a close advisor to and
trusted friend of Dr. Martin Luther King, Jr.

Understanding Title Ill of the
Americans with Disabilities Act:

What is Title lll of the ADA and to whom does it apply?

Subchapter Il (aka “Title IlI”) of the ADA prohibits discrimination against indi-
viduals with disabilities by providing anti-discriminatory law that covers com-
mercial facilities and certain private entities called public accommodations.
Such public accommodations are the primary focus of Title Ill. This subchap-
ter declares the following general rule:

No individual shall be discriminated against on the basis of disability in the full
and equal enjoyment of the goods, services, facilities, privileges, advantages,
or accommodations of any place of public accommodation by any person who
owns, leases (or leases to), or operates a place of public accommodation.
Specifically, the following discussion will focus on architectural or structural
modification requirements that apply to public accommodation entities, as
covered under Title 11l of the ADA. Click here for the full article

DES MOINES HUMAN RIGHTS


/Departments/HumanRights/PDF/Understanding%20Title%20III%20of%20the%20Americans%20with%20Disabilities%20Act%20-%20Removing%20Structural%20Barriers%20(3).pdf
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The 2t OGnnnal %W%‘VWW on Civil

(Left) Myrtle Wilson, Region VII
HUB Director, Office of Fair Hous-
ing and Equal Opportunity (OFHEO),
reviewed the U.S. government’s
commitment to enforcing Fair
Housing at the state and local level.

(Right) St el la Adams, Director,-
Patricia Roberts Harris National Fair
Housing Training Academy, Wash-
ington, DC and Keynote Speaker at
the 25th Annual Symposium pre-
sented effective strategies for ad-
dressing housing discrimination and
guaranteeing Fair Housing.

(Left) Connie Ryan-Terrell, Executive Director of Interfaith Alliance of Towa.
Engaged the audience in using civility as a tool to facilitate healthy interactions.
(Above) Maggie McGill , Moderator -Sherry Hutchison, Judy Lonning, and
Rita Hohenshell, a panel of Womens International League for Peace and Free-
dom (WILPF) members, presented the sometimes overlooked capacity of ma-
ture women to facilitate needed societal change.

CIVILITY PLEDGE

Every day I pledge to do my best to:
: > . Right) Rudy Simms,
1. Appreciate each persczn s humanlt}{. l()MgHR)C Dirgctor; Russ
2. Respect every person’s right to their Frazier, President of
own opinion. Anawim Housing Board of
3. Find things in common, including Directors receives the
common language. MARY LOUISE SMITH

. . . . AWARD and Rev. Dr.
4. Build trust in every relationship. Stuart Jua;rez g];al.rr

Value dialogue. Honor the results. Des Moines Human
Rights Commission.

e
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(Left) Veronica Simms and Commissioner Chad Little. (Center) Ben Stone, Executive Director, American Civil Lib-
erties Union (ACLU). (Right) Dr. Angela Walker Franklin, President of Des Moines University, the Presenting Spon-
sor of the 25™ Annual Symposium on Civil and Human Rights with Rudy Simms, Director, Des Moines Human Rights

Commission (DMHRC)

Des Moines Attorney David Goldman accepts the BUSI-
NESS AND INDUSTRY AWARD on behalf of his father,
Harold A. Goldman (recently deceased), a well known Des
Moines business executive and founding member in 1954 of
what is today the Des Moines Human Rights Commission.

(Left) Del “Saxman” Jones performs at the noon luncheon.

(Center) Commissioner David Drake, DO conversing with Frank Affannato and Cyndi Chen.

(Right) Phil Ferguson, Des Moines educator, accepting the PORTER DIMERY, SR. YOUTH AWARD for his
work with the Des Moines Area Youth Track Club.
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DMHRC AT THE IOWA CRUSH GAME

Photos courtesy of Elizabeth Roberts

On June 4™, one of DMHRC’s summer interns, Elizabeth Roberts, participated in a fun outreach event at
the Iowa Crush’s final home game of the season. The Crush, a full-tackle women’s football team, is part of
the Independent Women'’s Football League (IWFL). A big THANKS to the team for supporting the Com-
mission’s efforts in getting the DMHRC’s name “out there.” While Elizabeth was busy talking to fans
about fair housing rights, the Des Moines Metro-based team crushed the Minnesota Vixen, 38-12.

DMHRC at Pr defes 2011

The weekend of June 10-13 marked the 33rd annual Pridefest celebration in the East Village in Des Moines.
Below left: Colorful balloon arches from the parade. Note the State Capitol in the background. Below center:
Sina, Cresia (intern), and Callie (intern). Below right: A parade float carrying a cardboard copy of President
Barack Obama.

Photos Courtesy of Rudy Simms, Director of DMHRC
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Is discrimination in hiring practices non-existent or has it just evolved? According to
Kate Fitszimmons, Matt McMurer, Travis Cavanagh, and Leonard Sandler of the University of
Iowa, modern employment discrimination is mostly covert, making it hard to pinpoint. Many
people seeking employment may not even be aware that they’ve been discriminated against
because of its subtle nature.

Devah Pager, Associate Professor of Sociology at Princeton University, and col-
leagues, conducted a field experiment to illuminate discrimination in hiring practices within the
low-wage labor market. The findings of the experiment, published in the American Sociologi-
cal Review (October 2009), resulted from an extensive and highly structured process. Males of
equal age from African American, Latino, and Caucasian groups were sent to apply for jobs in
the same labor markets using comparable résumés. All the men were clean-cut and well-
spoken. They each presented with 18 months of previous incarceration.

The results clearly show that white males are two times more likely to get a phone call
or an offer of employment from prospective employers than their African American counter-
parts. Latinos were also significantly more likely than African Americans in obtaining a call
back or an employment opportunity. The data also depicted African American and Latino
males without a criminal record to be less likely than a Caucasian male with a criminal record
to be called back by potential employers or given a job offer.

Pager, Bonikowski, and Western (2009) also explain their findings about upward and
downward mobility within some of the jobs. African Americans were often channeled down
from the original positions they applied for. For instance, if they applied for a counter position,
they were steered into a lesser position such as a busser or dishwasher. Latinos suffered a simi-
lar fate, but Caucasian employees were channeled upward into more desirable and better pay-
ing positions.

To answer the question about employment discrimination: Yes, it still exists in 2011
and it has seemingly evolved into a deep-rooted and less obvious issue. It may be less obvious,
but no less there.

So, why was the above mentioned study so important?

The information gained from this research can be used in a variety of ways to push for
equality and social justice. Agencies, such as the Des Moines Human Rights Commission, can
use the data to decide whether complaints about certain employers are valid or not. They can
ask questions such as, “Does this particular employer have a history of discriminatory prac-
tices?” If the data is published and distributed widely it can help shape public opinion about
discrimination issues in hiring practices, and ultimately affect the decisions of lawmakers when
they are presented with the challenge of forming policy that will hopefully encourage a society
in which we are all treated equally regardless of characteristics we were born with that we have
no control over.

For more information:

http://www.uiowa.edu/legalclinic/documents/
SpecialReportToThel CRCEmploymentTesters.pdf

http://www.princeton.edu/~pager/ASR_pager_etal09.pdf
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http://www.uiowa.edu/legalclinic/documents/SpecialReportToTheICRCEmploymentTesters.pdf
http://www.uiowa.edu/legalclinic/documents/SpecialReportToTheICRCEmploymentTesters.pdf
http://www.princeton.edu/~pager/ASR_pager_etal09.pdf
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| Des Moines Human Rights Commission |
| Areas of Coverage: |
| It is unlawful to discriminate in the areas of |
| Employment |
Education I
I Public Accommodations
| Credit I
| Housing |

We attempt to foster justice and equality for all people who |
live or visit Des Moines by creating an atmosphere of op-
| portunity regardless of:

I Age; Race; Color; National Origin; Sex (includingI
| pregnancy); Mental & Physical Disability; Religiork
Creed; Retaliation (for lodging a discrimination |
complaint); Sexual Orientation; Gender Identity;l

Family Status; Marital Status :

Des Moines Human Rights Commission
Argonne Armory Building—1st Floor
602 Robert D. Ray Drive
Des Moines, lowa 50309
Phone:515.283.4284 (Voice)

Phone:515.283.4081 (TTY)
Website:http://www.ci.des-moines.ia.us/
departments/HRT/index.htm
E-Mail: RUsimms@dmgov.org

Human Rights Commission Staff

Rudy Simms

Vern Ostrander
Senior Human Relations Specialist

Mikel Johnson

Human Relations Specialist

Human Rights Commissioners

Stuart Juarez, Chair
David Drake, Vice Chair
Som Baccam, Secretary

Michael Bowser
James E. Bowman
Chad Little
Andrew Tice
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Human Rights Director |
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We’re here to help you...
Our service is always
FREE

What can the Commission do for you?

Filing: The Commission will assist you in the preparation
and filing of a complaint. The complaint must be filed
within 300 days of the most recent discriminatory inci-
dent.

Mediation: The Commission will attempt to resolve your
complaint before investigation, if both parties agree to
mediation.

Investigation: If mediation fails, the Commission will con-
duct an impartial investigation.

Conciliation: If the Commission finds that you were the
victim of illegal discrimination, it will attempt to negotiate
a settlement and obtain a remedy for you.

Litigation: If an appropriate remedy cannot be obtained,
the Commission may proceed to a public hearing or assist
you in taking the matter to court.

Do you need to have PROOF of discrimination?

a-If you think you have been discriminated against, please call
» the Des Moines Human Rights Commission. After a full, im-
m partial investigation, commission staff will make that determi-

ciry or DES MOINES

nation.
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If you would like to be included on the news-
letter distribution list, please contact Rudy
Simms: rusimms@dmgov.org or call
515.237.1457




